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Challenging the Feasibility of Four Human Resource Accounting Models

HUANG Yi-ming> YANG Xiao-dan

(School of Economics and Management, East China Jiaotong University ,» Nanchang, 330013, China)

Abstract; Human resource accounting is a hot topic: some scholars proposed some models about it, which: but, are ig-

norant of possibility - This paper discusses the feasibility of four human resource accounting from recognition , measure-

ment > reporting institution and integrity -
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