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Building Up Learning Organization to Meet the Needs of Intellectual Economy

~ On Studying the Management of Human Resources in the Foreign

Languages School of East China Jiaotong University

ZHU Qi
(School of Foreign Languages: East China Jiaotong University . Nanchang 330013, China)

Abstract : Through the exploration of the management of human resources in Foreign Languages School of East China Jiao~

tong University » this article aims to discuss nowadays why we should build up Learning Organization: and how to set it up

in prder to-maset the meeds, of the development of intellectual knowledge, and finally concludes what it will bring to us-
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