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Human Resource Management in SMEs: A Contingent Model

TANG Ninyu

(Shanghai Jiaotong Univ - » Shanghai 200052, China)

Abstract ; This paper first analyzes some key characteristics of HRM in small and medium size enterprises (SME) in Chi

na, then it points out the changes of HRM strateqy. HRM practices and HRM role during the development of SMEs and

summarizes with a contingent model of HRM in SMEs.
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