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Creating Upland of People with Ability and Mending Traffic-transportation
Trade Step in Jiangxi Province

ZHOU Er-min’> SUN Ke-xia

(East China Jiaotong University 1. Graduate Department ; 2- School of Humanity and Social Science Nanchang 330013, China)

Abstract ; This paper analyzes developing demands and current status of the domestic traffictransportation trade depend-
ing on the developing strategic object that grows up in the middle of Jiangxi province, according to subject-construct of
this field in our school; on the basis of analyzing near areas traffic-transportation trade status, presents that is too impor-
tant to wait that cultivates professionals and promotes the trade development of Jiangxi province -

Key words . traffic transportation ; upland of people with ability ; create
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Research on the CEO’s Compensation

ZHU Xiao-mei
(Shanghai Jiaotong University» Shanghai 200052, China)

Abstract : The compensation of CEO is the area which the management theories and practices focus on- This paper anal-
ysed the effects of CEO s characteristic firm performance. firm size. corporate governance and industry on the CEO s
compensation from individual ; organization and environment level. Then, the paper explored the relationship between
CEO compensation and the factors based on the analysis of the related empirical researches from sample, variable, mea~
surement » method and result- At last, the paper proposed the suggestions to improve the CEO 's compensation decision-
making mechanism -

Key words . human resource management ; compensation ; CEO ;motivation



