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Discussion on Expatriatement and Management of Subsidiaries

YU Yu-fan

(School of Economic and Management East China Jiao tong University - Nanchang 330013, China)

Abstract ; After entering the WT'O, because of a large amount of reducing the trade barrier and the implementation of na-
tional treatment , The investment of foreign enterprises in our country will grow in intensity s keen competition will appear in
the domestic commodity market and service market- Domestic enterprises will face more difficult management situation -
Only” walking out” s Could domestic enterprises incorporate better in the integration economy- But during the course of
transnational management , enterprises/HRM will face the problem of the personnel stationed abroad at the same time - The
purpose of this text is to analyze and probe into this question-

Key words : expatriates ; training ; core — compensation ;fringe — compensation

(L4539 T)

Beginning Research of the Influence of Differentiation of Securities Service to
Our Stock Market Structure

ZHANG Xuan'; FAN Yong’

(1-School of Economics and Management - Lanzhou Jiaotong University - Lanzhou 7300705

2.School of Economics and Management > East China Jiaotong University » Nanchemg 330012, China)

Abstract : Nowadays there are still too many Chinese securities companies > which have small scale and lacks operation fea~
ture- So the extent of differentiation and specialization is lower, and most of the securities companies are lack of nuclear
competitive ability - Our domestic securities market structure must have a thorough adjustment to improve the competitive a-
bility of Chinese securities companies -

Key words . differentiation of securities service ;market structure



